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1. PREAMBULE

Spole¢nost MS Technik spol. s r.o. se zavazuje jednat v
souladu se zdkony, etickymi standardy a principy
spolecenské odpovédnosti. Kodex stanovuje zavazna
pravidla chovani pro vSechny osoby v jeho rozsahu a je
jednim z pilifd systému fizeni.

1. PREAMBLE

MS Technik spol. s r.o. undertakes to act in accordance with
the law, ethical standards and principles of social
responsibility. The Code sets binding rules of conduct for all
persons within its scope and is one of the pillars of the
management system.

2. ROZSAH PUSOBNOSTI

Tento Kodex je zavazny pro vSechny zaméstnance,
vedouci pracovniky, do¢asné pracovniky a ostatni
zastupce spolecnosti. Zaroven je zavazny pro viechny
nase dodavatele a jejich subdodavatele. Dodavatel
prijetim objednavky nebo podpisem smlouvy potvrzuje,
Ze se timto Kodexem fidi a zajisti jeho dodrzovaniiu
svych subdodavatell. Spolecnost je opravnéna provadét
primérena ovéreni (audity) a pfi zjisténi poruseni mlze
uplatnit napravna opatreni véetné ukonceni spoluprace.

2. SCOPE OF APPLICABILITY

This Code is binding on all employees, officers, temporary
workers and other representatives of the Company. At the
same time, it is binding for all our suppliers and their
subcontractors. By accepting an order or signing a contract,
the supplier confirms that it adheres to this Code and
ensures compliance with its subcontractors. The Company is
entitled to carry out reasonable verifications (audits) and
may apply corrective measures, including termination of
cooperation, if a breach is found.

3.SHODA S PRAVNIMI POZADAVKY A ETIKA
PODNIKANI

Zohlednéni verejného zdjmu je trvalym zavazkem
spolecnosti pfi vykonu jeji podnikatelské ¢innosti. Cinnost
spolecnosti musi byt vZdy v souladu se vsemi
pouzitelnymi zakony a pravnimi predpisy. Zaméstnanci a
dalsi spolupracovnici zastavaji pozice divéry a
odpovédnosti. Pfi plnéni svych povinnosti je kazdy
zaméstnanec povinen jednat v dobré vire, zplsobem, o
némz se lze rozumné domnivat, Ze je v nejlepsim zdjmu
spolecnosti a jejich akcionard ¢i spolednikd, a s pédi
radného hospodare, tj. s péci, kterou by za obdobnych
okolnosti vynaloZila priimérné pecliva osoba v obdobném
postaveni. Zaméstnanci maji rovnéz vici spolec¢nosti
povinnost otevrenosti (poctivosti), péce a loajality.

Tyto povinnosti zahrnuji mimo jiné: povinnost ucinit
pfimérené Setfeni tam, kde to okolnosti vyzaduji;
povinnost oznamit vSechny podstatné informace
relevantni pro rozhodnuti spolec¢nosti, z nichz mize
dotcena osoba prfimo ¢i nepfimo nabyt osobni nebo jiny
prospéch; povinnost jednat oteviené a poskytovat
spolecnosti Uplné informace; povinnost vyvarovat se a
oznamit veskeré cinnosti, které by mohly vytvéret, nebo i
jen budit zdani, stretu zajma se zdjmy spolecnosti;
povinnost nezneuzit své postaveni ve spolec¢nosti k
neopravnénému privlastnéni ¢i jinému nepoctivému
nakladani s penéznimi prostredky nebo jinym majetkem,
ktery spolecnosti po pravu nalezi; a povinnost jednat s

3. COMPLIANCE WITH LAWS AND ETHICAL
BUSINESS CONDUCT

Recognition of the public interest is a permanent
commitment of the Company in the conduct of its business.
The activities of the Company must always be in compliance
with all applicable laws, statutes, and regulations. Colleagues
occupy positions of trust and confidence. In discharging their
responsibilities, each employee has a duty to serve the
Company, in good faith, in a manner that he or she
reasonably believes to be in the best interests of the
Company and its stockholders and with such care as an
ordindra prudent person in a like position would use under
similar circumstances. Colleagues also have duties of candor,
care and loyalty to the Company. These duties include, but
are not limited to,the duty to make a reasonable inquiry
where the circumstances require such inquiry; the duty to
disclose all material information relevant to corporate
decisions from which that person may derive, directly or
indirectly, a personal or other benefit; the duty to deal
openly with and make full disclosure to the Company; the
duty to avoid and disclose any activities which could create,
or appear to create, a conflict with the interests of the
Company, the duty not to exploit one’s positions with the
Company by improperly converting money or other property
which lawfully belong to the Company; and the duty to act
with integrity, fidelity, and high standards of conduct.




integritou, loajalitou a v souladu s vysokymi standardy
profesniho jednani.

4. PROTIKORUPCE

Uplatriujeme politiku nulové tolerance vici Uplatkarstvi a
korupci.

Nikdy nenabizejte, neslibujte, neposkytujte, nevyZadujte
ani nepfijimejte — pfimo ani nepfimo — zadny dar,
pohostinnost, platbu ani jakoukoli jinou vécnou ¢i
nehmotnou vyhodu od/k jakémukoli verejnému Ciniteli
nebo obchodnimu partnerovi (véetné zakaznikl ¢i jejich
zastupcd) za ucelem:

e  7ziskdni nebo udrzeni obchodu,

e  ovlivnéni obchodniho rozhodnuti, nebo

e  ziskani neférové ¢i jiné nepatficné vyhody.

Uplatek je cokoli hodnotného, co je zamyzleno (nebo
muze byt rozumné vnimano) jako snaha ovlivnit jednani
¢i rozhodnuti za Ucelem ziskdni nebo udrzeni obchodu i
jiné nepatficné vyhody. ,Cokoli hodnotného” zahrnuje
napr. hotovost, penézni ekvivalenty (vouchery, darkové
karty), dary, pohostinnost, cestovani, diety, sluzby, slevy,
pujcky, dary a sponzoring, staze ¢i pracovni nabidky nebo
uziti majetku spolecnosti.

Dary a pohostinnost. Skromné, zfidka poskytované a
transparentni obchodni zdvofilosti jsou pfipustné pouze,
pokud jsou zakonné, pfimérené a maji legitimni obchodni
Ucel. Nikdy nesmi byt nabizeny ani pfijimany za ucelem
ovlivnéni rozhodnuti (napf. béhem tendrt Ci
vyjednavani). Hotovost a penézni ekvivalenty jsou
zakdzany. Polozky presahujici interni limity vyZaduji
pFfedchozi schvaleni dle limitd stanovenych RS a mus{ byt
fadné zaevidovany.

Facilitaéni platby (malé neoficidlni platby za urychleni
rutinnich ukon() jsou zakazany.

Politické/charitativni pfispévky a sponzoring lze
poskytnout jen s predchozim schvélenim RS, musi byt
transparentni, zakonné, radné evidované a nesmi slouzit
k ovlivnéni rozhodnuti nebo ziskani vyhody.

Zprostiedkovatelé a dalsi tfeti strany. Agentury,
konzultanti, distributofi a jiné osoby jednajici nasim
jménem musi projit pfiméfenym due diligence a byt
vazani pisemnymi protikorupénimi zavazky. Jejich ¢innosti
a odmeény musi byt transparentni, pfimérené a
monitorované; provize zavislé na ,Uspéchu” ¢i jiné vysoce
rizikové ujednani vyzaduji zvySeny pfezkum a schvaleni
feditelem spole¢nosti.

Ugetnictvi a zdznamy. Viechny transakce musi byt
pravdivé a pfesné zachyceny v Gcetnictvi. Mimoucetni
Ucty, ,Cerné fondy*”, fiktivni faktury i zkreslené ucetni
zapisy jsou prisné zakazany.

Stiet z&jm{ spojeny s poskytnutim nebo pfijetim ¢ehokoli
hodnotného musi byt pfedem ozndmen a fizen pred
uskuteénénim transakce.

Ohlasovani a ochrana. Na podezieni z poruseni je tfeba
okamzité upozornit prostfednictvim kanald Oznamovani
(Speak Up) / Whistleblowing. Oznameni jsou feSena
ddvérné a spolecnost zakazuje odvetna opatreni vici

4. ANTI-BRIBERY AND CORRUPTION
(PREVENTION)

We operate a zero-tolerance policy toward bribery and
corruption.

Never offer, promise, give, request or accept, directly or
indirectly, any gift, entertainment, payment, or anything of
value to/from any government official or any commercial
partner (including customers or their representatives) in
order to:

®  obtain or retain business,

e influence a business decision, or

e  secure an unfair or improper advantage.

A bribe is anything of value intended (or that may
reasonably be perceived) to influence an action or decision
to obtain or retain business or gain an improper advantage.
“Anything of value” includes, for example, cash, cash
equivalents (vouchers, gift cards), gifts, hospitality, travel,
per diems, services, discounts, loans, donations,
sponsorships, internships or job offers, or use of company
assets.

Gifts & Hospitality. Modest, infrequent, and transparent
business courtesies may be allowed only when lawful,
reasonable, and for a legitimate business purpose. They
must never be offered or accepted to influence a decision
(e.g., during tenders or negotiations). Cash or cash
equivalents are prohibited. Items exceeding internal
thresholds require prior approval according to the limits set
by the Responsible Senior Officer (RS) and must be properly
recorded.

Facilitation payments (small unofficial payments to expedite
routine actions) are prohibited.

Political/charitable contributions & sponsorships may be
made only with prior RS approval, must be transparent,
lawful, properly recorded, and may never be used to
influence any decision or obtain an advantage.

Third-party intermediaries. Agents, consultants, distributors,
and any other third parties acting on our behalf must
undergo appropriate due diligence and be bound by written
anti-bribery obligations. Their activities and compensation
must be transparent, reasonable, and monitored; success-
based fees or other high-risk arrangements require
enhanced review and General manager approval.

Books & records. All transactions must be accurately
recorded in our accounts. Off-book accounts, slush funds,
falsified invoices, or mischaracterised entries are strictly
forbidden.

Conflicts of interest related to giving or receiving anything of
value must be declared and managed before proceeding.

Reporting & protection. Suspected violations must be
reported promptly via the Speak-Up/Whistleblowing
channels. Reports are handled confidentially and the
company prohibits retaliation against good-faith reporters
and witnesses.




o0sobam, které v dobré vife oznami podezieni nebo se
Ucastni Setreni.

5.ZASADY OZNAMOVANI

Speak Up slouZi k nahlaseni podezieni na protipravni ¢i
neetické jednani, které by mohlo poskodit nasi
spoleénost nebo jeji povést. Speak Up miZe vyuzit kazdy
zaméstnanec MS Technik, bez ohledu na pozici, Utvar ¢i
geografické umisténi.

Kdy Speak Up pouZit

Pokud v oblasti, kde pracujete, zaznamenate nebo
dlvodné predpokladate néktery z nize uvedenych jev(,
pouzijte prosim Speak Up (v€etné moznosti anonymniho
oznameni, pokud to kandly umoznuiji):

®  trestnd Cinnost zaméstnance MS Technik nebo
osoby, se kterou spolupracujeme,

e nedodrzZeni pravnich ¢i regulatornich
pozadavkl (napt. protikorupce, divérnost a
ochrana informaci, soutéZni pravo, sankéni
predpisy, BOZP apod.),

e  kradeZ nebo podvod,

e  falSovani ¢i manipulace se smlouvami, zpravami
nebo zaznamy,

e  stiet zajmd nebo nevhodné vztahy s
obchodnimi partnery,

®  zneuziti ¢i nespravné pouzivani majetku,
systémU nebo postupl spolec¢nosti,

e  viktimizace, diskriminace, obtéZovani, Sikana,
zastrasovani, zneuzivani, nasili ¢i vyhroZovani,

e  jakdkoli dalsi ¢innost nebo jednani, které by
mohlo poskodit zajmy Ci povést spolecnosti.

Kdy Speak Up nepouzivat:

Speak Up neni uréen pro situace vyZadujici okamzitou
reakci z hlediska bezpecénosti osob, zékaznikd nebo
zafizeni. V takovych pfipadech pouzijte pFislusné
nouzové/bezpeénostni kandly

Dale Speak Up neslouZi pro:

e osobni pracovni spory ¢i neshody s nadfizenym
nebo kolegy (fesi se s pfimym nadfizenym nebo
pfes HR),

e otazky mezd, benefitl ¢i pracovnich podminek
(adresujte na HR nebo manazera; nelze je
vyresit prostfednictvim Speak Up).

5. SPEAK UP RULE

Speak up is there to report suspected illegal or shady
business practices that could harm our reputation. Any of
MS technik employee can speak up, regardless of grade,
business area or graphical location

When SPEK UP should be used:

If you see something like this happening in the area where
you work you can use Spek up to report it in complete
confidence. Examples of when it is appropriate to use Speak
up include:

Criminal acivities by fellow MS technik employee
or anyone we work with

Failure to comply with legal obligations or
regulation requirements ( Anti- Briebery and
Coruprion, Confidentiality, Competition, Sanctions,
ect.)

Theft or fraud

Falsification of or tampering with contracts,
reports or records

Conflicts of interes tor improper relationships with
business partners

Abuse or misuse of company’s assets, systems or
procedures

Victimisation, discrimination, harassment, bullying,
intimidation, absue, violence adn threatening
behaviour

Any other aktivity or action which could harm
company’s reputation

When SPEAK UP shouldn’t be used:

It is extremely important that you do not use Speak up to
report issues that yould affect the safety or security of our
people, customers or equipment. We have specific reporting
tools that will generate an immediate responce. If you report
such matters on Speak up, it will take longer to react which
means that people’s safety could be at risk for longer.

Other examples where Speak up is not the right reporting
tool include:

Personal grievance or disagreement with your
management or collegues. If you are havind
personal issues at work then your first line of
enquiry should be your manager or HR
department.

- Issues with salary, benefits or working conditions.
Please, address these issues to HR or to your
manager as they can’t be revolved using Speak up.

6. KONFLIKT ZAJMU

S vyjimkou pfipad( stanovenych jinde v této politice nebo
v rozsahu, v jakém je pravo tak Cinit chranéno zakonem,
se kolegové musi vyvarovat zaméstnani nebo
podnikatelskych aktivit, véetné osobnich investic, které
narusuji jejich povinnosti vici Spolecnosti, rozdéluji jejich
loajalitu, nebo vytvareji ¢i mohou budit zdani, Ze vytvareji
stret zajmU, ledaze jsou takové zaméstnani nebo aktivity
plné zverejnény vici Spolecnosti a schvéleny pisemnym
souhlasem. Neni mozné poskytnout presnou a
vyCerpavajici definici stfetu zajma. Spoleénym znakem
vsech situaci stfetu zajm( je vsak moznost, Ze jednani
nebo rozhodnuti osoby mdZze byt ovlivnéno, nebo se
muZze jevit jako ovlivnéné, z dlvodu skutecného nebo
potencidlniho rozchodu mezi zajmy Spolecnosti a
néjakym jinym zdjmem, véetné vlastnich osobnich zajmu

6. CONFLICT OF INTEREST

Except as provided elsewhere in this policy, or to the extent
a right to do so is protected by law, colleagues must avoid
employment or business activities, including personal
investments, that interfere with their duties to the
Company, divide their loyalty, or create or appear to create a
conflict of interest, unless such employment or activities are
fully disclosed to the Company and approved by written
consent. It is not possible to provide a precise,
comprehensive definition of a conflict of interest. However,
one factor that is common to all conflict of interest
situations is the possibility that a person’s actions or
decisions may be affected or have the appearance of being
affected because of an actual or potential divergence
between the interests of the Company and some other
interest, including that person’s own personal interests.




dané osoby. Ke stretu zajm( dochazi také tehdy, kdyz
kolega, ¢len vedeni nebo ¢len predstavenstva, nebo ¢len
jeho ¢i jeji rodiny, ziska nepatficné osobni vyhody v
dlsledku svého postaveni ve Spole¢nosti. Zvlastni obavou
jsou pljcky témto osobam nebo ruceni za jejich zavazky.
Konkrétni ¢innost nebo situace mlze byt shleddna jako
zahrnujici stret zajm, i kdyZ nezplsobi Spole¢nosti
zadnou finanéni ztratu, a to bez ohledu na motivaci
dotcené osoby.

Dalsi faktory, které je treba vzit v Gvahu pfi urcovani, zda
existuje stfet zajmda, zahrnuji:

zda to mUZe narusovat pracovni vykon,
odpovédnosti nebo moralku zaméstnance,
zda ma zaméstnanec pristup k ddvérnym
informacim,

zda to mUZe narusovat pracovni vykon,
odpovédnosti nebo morélku ostatnich v
organizaci,

jakykoli potencidlni nepfiznivy nebo pfiznivy
dopad na nase podnikani,

jakykoli potencialni nepfiznivy nebo pfiznivy
dopad na nase vztahy se zdkazniky nebo
dodavateli ¢i jinymi poskytovateli sluzeb,

zda by to posililo nebo podpofilo postaveni
konkurenta,

do jaké miry by z toho plynul finanéni nebo jiny
prospéch (primy ¢i neprimy) pro zaméstnance,
do jaké miry by z toho plynul finan¢ni nebo jiny
prospéch (pfimy ¢i nepfimy) pro nékterého z
nasich zakaznik(, dodavateld nebo jinych
poskytovatell sluzeb,

do jaké miry by se to jevilo jako nevhodné
vnéjsimu pozorovateli.

O tom, zda dotceny zajem predstavuje skutecny nebo
potencidlni stfet, rozhodnou skutkové okolnosti kazdého
jednotlivého pripadu. Osoba neprodlené oznami
jakoukoli situaci nebo transakci zahrnujici skute¢ny nebo
potencidlni stfet zajmU svému nadfizenému, HR oddéleni,
rediteli spole¢nosti

Ke stfetu zajmd dochazi, kdyz zdjmy nebo vyhody jedné
osoby jsou v konfliktu se zajmy nebo vyhodami
Spolec¢nosti. Musime se vyhybat situacim zahrnujicim
skute¢ny nebo potencialni stfet zajmu, aby nevznikla ani
ta sebemensi pochybnost o nasi integrité.

Conflicts of interest also arise when a colleague, officer or
director, or a member of his or her family, receives improper
personal benefits as a result of his or her position in the
Company. Loans to, or guarantees of obligations of, such
persons are of special concern. A particular activity or
situation may be found to involve a conflict of interest even
though it does not result in any financial loss to the
Company and irrespective of the motivations of the person
involved.
Other factors to be considered in determining whether a
conflict of interest exists include:
e whether it may interfere with the employee’s job
performance, responsibilities or morale
e whether the employee has access to confidential
information
e whether it may interfere with the job
performance, responsibilities or morale of others
within the organization
e any potential adverse or beneficial impact on our
business
e any potential adverse or beneficial impact on our
relationships with our customers or suppliers or
other service providers
e whether it would enhance or support a
competitor’s position
e the extent to which it would result in financial or
other benefit (direct or indirect) to the employee
e the extent to which it would result in financial or
other benefit (direct or indirect) to one of our
customers, suppliers or other service providers
e  the extent to which it would appear improper to
an outside observer.

The facts of each case will determine whether the interest in
question involves an actual or potential conflict. A person
shall promptly report any situation or transaction involving
an actual or potential conflict of interest to his or her
supervisor, HR and the General manager.

When the interests or benefits of one person conflict with
the interests or benefits of the Company, a conflict of
interest is said to occur. We must avoid situations involving
actual or potential conflict of interest so that even the
slightest doubt about our integrity is not raised.

7. DUSEVNI VLASTNICTVI

Dusevni vlastnictvi spolecnosti MS Technik musi byt
chranéno jako zdsadni podnikové aktivum. Nase portfolio
prav dusevniho vlastnictvi zahrnuje autorska prava,
patenty, ochranné znamky, servisni znamky, obchodni
tajemstvi, prava k primyslovym vzortm, loga, znacky a
know-how. Své dusevni vlastnictvi musime vyuZivat se
zamérenim na ochranu téchto aktiv. Je dllezité zajistit,
aby v rozsahu povoleném zékonem byla prava ke viem
vysledkim dusevniho vlastnictvi vytvorenym s vyuzitim
Casu a naklad( spolecnosti a spadajicim do rozsahu
nasich povinnosti postoupena spolecnosti a byla
majetkem spolecnosti. Veskera dila, vynalezy nebo
vyvoje, které vytvorime, bychom méli neprodlené
oznamit, aby nad nimi bylo mozné ziskat pravni ochranu.

7. COMPANY INTELLECTUAL PROPERTY

The intellectual property of the Company MS Technik must
be protected as a vital business asset. Our IP portfolio
includes copyrights, patents, trademarks, service marks,
trade secrets, design rights, logos, brands and know-how.
We must use our IP focusing on protecting these assets. It is
important to ensure that to the extent permitted by law, the
rights to all IP created using the Company’s time and
expense that which are within the scope of our duties are
assigned to and are the property of the Company. We
should promptly disclose any works, inventions or
developments we create to obtain legal protection over
them.

8. OBCHODNI ETIKA

Spolecnost zavisi na své poveésti v oblasti kvality, sluzeb a
integrity. ZpUsob, jakym jedname se zakazniky,
konkurenty a dodavateli, formuje nasi povést, buduje

8. FAIR DEALING

The Company depends on its reputation for quality, service
and integrity. The way we deal with our customers,
competitors, and suppliers molds our reputation, builds




dlouhodobou dlvéru a nakonec uréuje nas Uspéch.
Kolegové by se méli snazit jednat poctivé se zakazniky
Spolecnosti, dodavateli, konkurenty i mezi sebou
navzajem. Kolegové nesmi nikdy ziskavat neférovou
vyhodu prostrednictvim manipulace, zatajovani, zneuZziti
privilegovanych informaci, zkreslovani podstatnych
skutecnosti nebo jakékoli jiné nekalé praktiky. Pokud jsou
informace omylem ziskany a mohou predstavovat
obchodni tajemstvi nebo jiné divérné informace jiné
spolecnosti, nebo ma-li kolega jakékoli otazky ohledné
zakonnosti navrhovaného shromazdovani informaci, musi
se obratit na svého nadfizeného nebo na feditele
spolecnosti. Kolegové by vsak méli pamatovat, Ze jejich
prvni povinnost v této souvislosti je vici Spole¢nosti, a
proto jakékoli zpfistupnéni jakychkoli ddvérnych
informaci, véetné informaci o cendch nebo vyjednévani,
bez predchoziho schvéleni feditelem spolecnosti podléha
kazenskym opatrenim, vCetné ukonceni pracovniho
poméru, a dalsim pravnim prostfedkdm, které ma
Spolec¢nost k dispozici. Antimonopolni zakony jsou
navrzeny k ochrané konkurencniho procesu. Tyto zakony
vychazeji z predpokladu, Ze verejny zajem nejlépe slouzi
Ziva souté? a Ze bude poskozen nezdkonnymi dohodami
nebo koluzi mezi konkurenty.

long-term trust and ultimately determines our success.
Colleagues should endeavor to deal fairly with the
Company’s customers, suppliers, competitors and each
other. Colleagues must never take unfair advantage of
others through manipulation, concealment, abuse of
privileged information, misrepresentation of material facts
or any other unfair dealing practice. If information is
obtained by mistake that may constitute a trade secret or
other confidential information of another business, orif a
colleague has any questions about the legality of proposed
information gathering, he or she must consult his or her
supervisor or the Genegal manager. However, colleagues
should remember that their first duty in this regard is to the
Company, and accordingly, any disclosure of any confidential
information, including pricing or negotiating information,
without the prior approval of the General manager shall be
subject to discipline, up to and including termination of
employment, and such other legal remedies as may be
available to the Company. Antitrust laws are designed to
protect the competitive process. These laws are based on
the premise that the public interest is best served by
vigorous competition and will suffer from illegal agreements
or collusion among competitors.

9. SOUTEZNI PRAVO (ANTITRUST):

Obecné zakézano:

e dohody, formalni ¢i neformalni, s konkurenty,
které poskozuji hospodarskou soutéz nebo
zakazniky, véetné dohod o fixaci cen a rozdéleni
zakaznikl, Gzemi nebo zakazek,

e  dohody, formalni ¢i neformalni, které stanovuji
nebo fixuji cenu, za kterou mlze zakaznik déle
prodavat vyrobek,

e  ziskadni nebo udrzovani monopolu ¢i pokusu o
monopol prostrednictvim protisoutézniho
jednani.

Urcité druhy informaci, jako jsou informace o cenéch, by
se s konkurenty nemély vyménovat bez ohledu na to, jak
nevinna nebo neformalni se vyména mUze jevit a bez
ohledu na prostredi, at uz obchodni nebo spolec¢enské.
Antimonopolni zékony ukladaji pfisné sankce za urcité
typy poruseni, véetné trestnich sankci a moznych pokut a
nahrad skody v radu milion( dolar(, které mohou byt za
urcitych okolnosti ztrojndsobeny. Porozuméni
pozadavkidim antimonopolnich zdkond a zakon( proti
nekalé soutéZi v rdznych jurisdikcich, kde podnikame,
muZe byt obtizné, a kolegové jsou vyzyvani, aby se v
pripadé otazky tykajici se téchto zakonl obratili na své
nadfizené nebo na reditele spolecnosti

9. ANTITRUST LAW

Generaly prohibited:

e agreements, formal or informal, with competitors
that harm competition or customers, including
price fixing and allocations of customers,
territories or contracts

e  -agreements, formal or informal, that establish or
fix the price at which a customer may resell a
product

e -the acquisition or maintenance of a monopoly or
attempted monopoly through anti- competitive
conduct.

Certain kinds of information, such as pricing, should not be
exchanged with competitors, regardless of how innocent or
casual the exchange may be and regardless of the setting,
whether business or social.

Antitrust laws impose severe penalties for certain types of
violations, including criminal penalties and potential fines
and damages of millions of dollars, which may be tripled
under certain circumstances. Understanding the
requirements of antitrust and unfair competition laws of the
various jurisdictions where we do business can be difficult,
and colleagues are urged to seek assistance from their
supervisors or the General manager when facing a question
relating to these laws.

10. MEDIALNI, REGULACNI, PRAVNI A DALSI
DOTAZY

Obecné: Obecné zadnému kolegovi neni dovoleno
sdélovat jakékoli neverejné informace o Spolec¢nosti
jakékoli osobé mimo Spolecnost, ledaze v souladu s touto
politikou nebo jinymi pouzitelnymi politikami Spolecnosti.
Kromé zde stanovenych zasad by si mél kazdy kolega
prostudovat a fidit se zasadami dostupnymi na nas{
online platformé a na intranetu.

Chovani pfi dotazech médii: Je-li v souladu s postupy
stanovenymi v této politice rozhodnuto na dotazy médii
odpovédét, je zasadou Spolecnosti pIné a spravedlivé
poskytovat ¢lenlim zpravodajskych médii presné
informace. Zasadou Spolec¢nosti je vSak rovnéz chranit a
zabezpecovat své davérné informace. Proto, aby byla
zachovana a udrZovana integrita komunikace, Zadny
kolega — s vyjimkou feditele spolecnosti a osob, které

10. MEDIA, REGULATORY, LEGAL AND OTHER
INQUIRIES

General: As a general matter, no colleague is permitted to
disclose to any non-colleague any non-public information
about the Company except in accordance with this policy or
other applicable Company policies. In addition to the policies
set forth herein, every colleague should review and abide.
available on our online platform and on the Intranet.

Conduct Regarding Media Inquiries: When a determination
is made in accordance with the procedures set forth herein
to respond to media inquiries, it is the Company’s policy to
fully and fairly convey accurate information to members of
the news media. However, it is also the Company’s policy to
protect and safeguard its confidential information.
Therefore, in order to preserve and maintain the integrity of
communications, no colleague, other than the Chief




Spolecnost ¢as od ¢asu urci jako mluvéi — nesmi's
Zadnym clenem zpravodajskych médii projedndvat
zalezitosti tykajici se Spole¢nosti nebo jejich pridruzenych
spolecnosti, kolegl, akcionar, véfitell, konzultantd,
pravnich poradc(, U¢etnich a zastupcu. Je nezbytné, aby
vsichni kolegové tuto politiku dodrzovali a na dotazy
médii neodpovidali, pokud k tomu nejsou opravnéni v
souladu s touto politikou, a to i tehdy, kdyz se otazka jevi
jako tykajici se objektivnich skutecnosti, které jsou
dotazované osobé znamy.

Executive Officer and those designated from time to time as
spokespersons by the Company may discuss matters
involving the Company or its affiliates, colleagues,
stockholders, creditors, consultants, counsel, accountants
and agents with any member of the news media. It is
imperative that all colleagues follow this policy and not
respond to media inquiries unless authorized in accordance
with this policy even when the question appears to relate to
objective facts within the knowledge of the person
contacted.

11. OCHRANA UDAJU

Informace, které nam poskytnete, napriklad informace,
které ndm poskytnete pfi kontaktu s dotazy ohledné
potencidlnich investi¢nich nebo jinych obchodnich
prileZitosti, Udaje o zaméstnani, pokud nam zaslete
Zivotopis (CV), resumé nebo jiné Udaje o své pracovni
historii v souvislosti s inzerovanym pracovnim mistem
nebo obecnim dotazem tykajicim se pracovnich
prileZitosti u nas. V takovém pfipadé si mdzeme vyzadat
osobni Udaje, jako je vase jméno, e-mailova adresa,
telefonni ¢islo a dalsi udaje.

Informace, které shromazdujeme nebo obdrzime v
prabéhu nasi investi¢ni ¢innosti. V rdmci nasich
investi¢nich aktivit mdZzeme pfijimat nebo shromaZzdovat
osobni Udaje, naptiklad pfi provérovani potencialnich
investicnich prilezitosti nebo pfi provadéni pravni a
obchodni due diligence. To mlze zahrnovat napfiklad
informace o vedeni a dalSich pracovnicich spole¢nosti, do
které zvazujeme investici.

11. PRIVACY POLICY

Information you give us, for example, information that you
provide to us when contacting us for inquiries about
potential investment or other commercial opportunities,
employment details if you send us a CV, resumé or other
details of your employment history in connection with an
advertised job vacancy or a general enquiry regarding
employment opportunities with us. When you do, we may
ask for personal information like your name, email address,
telephone number and other details. Information we collect
or receive in the course of our investment business. We may
receive or collect personal information in the course of our
investment activities, such as when researching potential
investment opportunities or in conducting our legal and
commercial due diligence. This could include, for example,
information about the management and other personnel at
a company we may be assessing an investment in.

12. KONTROLA EXPORTU A EKONOMICKE
SANKCE

Ucelem téchto zakontl je omezit piistup k polozkdm nebo
informacim, které by mohly byt v rozporu s evropskymi
zajmy. Pravni predpisy kontroly vyvozu reguluji obsah,
cilovou destinaci a pfijemce vyvazenych poloZek nebo
informaci. V praxi je dopad predpist kontroly vyvozu
omezen na Uzky okruh otdzek a osob.

Nafizeni (ES) ¢. 2021/821 upravuje rezim kontroly vyvozu
v EU, ktery zahrnuje:

e  spolecna pravidla pro kontrolu vyvozu, véetné
spole¢ného souboru hodnoticich kritérii a
spolecnych typl povoleni (individualni, globalni
a vSeobecna povoleni),

e spoleény unijni seznam poloZek dvojiho uZiti,

e  spolecnd ustanoveni pro kontrolu koncového
uziti u nezapsanych polozek, které by mohly byt
pouzity napf. v souvislosti s programem ZHN
nebo k porusovani lidskych prav,

e  kontroly zprostfedkovani a technické pomoci
tykajici se polozek dvojiho uziti a jejich tranzitu
pfes EU,

e  specificka kontrolni opatfeni a pozadavky na
soulad, které maji zavést vyvozci (napf. vedeni
zaznamd a registra),

e ustanoveni o vytvoreni sité prislusnych orgén
podporujici vyménu informaci a jednotné
provadéni a prosazovani kontrol v celé EU.

V urcitych pripadech mohou ¢lenské staty EU zavést
dodatecné kontroly nezapsanych polozek dvojiho uziti z
dlvod verejné bezpecnosti nebo ochrany lidskych prav.
VSeobecna vyvozni povoleni EU (EUGEA) umoziuji vyvoz
poloZek dvojiho uziti do urcitych destinaci za urcitych
podminek (viz pfiloha Il natizeni). Nafizeni (EU) 2021/821
stanovi tato EUGEA:

12. EXPORT CONTROLS AND ECONOMIC
SANCTIONS

The purpose of these laws is to restrict access to items or
information that might be contrary to European. interests.
Export Control laws regulate the content, destination, and
recipient of exported items or information. In practice, the
impact of Export Control laws is limited to a narrow set of
issues and individuals.

Regulation (EC) No 2021/821 governs the EU's export
control regime, which includes:

e common export control rules, including a common
set of assessment criteria and common types of
authorisations (individual, global and general
authorisations)

e acommon EU list of dual-use items

e common provisions for end-use controls on non-
listed items, which could be used for example in
connection with a WMD programme or for human
rights violations

e controls on brokering and technical assistance
relating to dual-use items and their transit through
the EU

e  specific control measures and compliance to be
introduced by exporters, such as record-keeping
and registers

. provisions setting up a network of competent
authorities supporting the exchange of information
and the consistent implementation and
enforcement of controls throughout the EU.

In certain cases, EU Member States may introduce additional
controls on non-listed dual-use items because of public
security or human rights considerations.

EU General Export Authorisations (EUGEAs) allow exports of
dual-use items to certain destinations under certain




e  vyvoz do Australie, Kanady, Islandu, Japonska,
Nového Zélandu, Norska, Svycarska,
Lichtenstejnska, Spojeného kralovstvi a
Spojenych statd americkych,

e  vyvoz urcitych polozek dvojiho uziti do urcitych

destinaci,

VYVOzZ po opravé/vymeéne,

docasny vyvoz na vystavy nebo veletrhy,

telekomunikace,

chemikalie,

vhitroskupinové prenosy technologii, a

Sifrovani.

conditions (see Annex Il of the Regulation). Regulation (EU)
2021/821 provides for the following EUGEAs:

e  exports to Australia, Canada, Iceland, Japan, New
Zealand, Norway, Switzerland, Liechtenstein, the
United Kingdom and the United States of America

e export of certain dual-use items to certain
destinations

e export after repair/replacement

e temporary export for exhibitions or fairs

e telecommunications

e chemicals

e  intra-group technology transfers, and

e  encryption

13. PADELANE DILY

Za padélané vyrobky se povazuji ty, u nichZ je nepravdivé
uveden jejich pavod nebo kvalita.

Prevence: Existuji dva hlavni zplsoby, jak mohou vyrobci
branit vstupu padélaného zboZi do dodavatelského
fetézce: oznacovani vyrobkd a obald identifikovatelnymi
Udaji a/nebo logem a ochrana dodavatelského retézce.

Politika prevence MS Technik je zaloZena na zajisténi
bezpeéného dodavatelského fetézce. Tato metoda
predchazi vstupu padélanych dill do odvétvi.
Za padélany material se povaZuje material, jehoZ pdvod,
stari, slozeni, konfigurace, certifikacni status nebo jina
charakteristika (véetné toho, zda byl material drive
pouZit) byly nepravdivé prezentovany prostrednictvim:
e  klamavého oznaceni materidlu, Stitkovani nebo
baleni,
e  klamné dokumentace; nebo
e jakychkolijinych prostredkd, véetné zamlcéeni
informaci,
s vyjimkou pripadd, kdy bylo prokazano, ze
nepravdivé tvrzeni nebylo vysledkem
nepoctivosti dodavatele nebo externiho
poskytovatele v dodavatelském retézci.
Dodavatelé: MS Technik pouZivé pro ndkup surovin a
komponent pouze schvédlené dodavatele. Tyto materidly
jsou pfi prijmu ovérovany a skladovény v nasem
zabezpeceném skladu; spolecnost udrzuje systém kvality
akreditovany podle IATF 16949.

Sledovatelnost Sarzi: Vyrobky MS Technik nesou na obalu
kody Sarzi. Kéd Sarze umozriuje dohledat pdvodni
komponent i jakoukoli subkomponentu az k jejich
plvodu.

Sedy (nebo ,temny*”) trh: Sedy trh je misto, kde se zbo#i
obchoduje mimo autorizované prodejni kanaly vyrobce.
Nakup na tomto Sedém trhu, ackoliv neni nezakonny, s
sebou nese riziko. Pravé tehdy nejpravdépodobnéji
vstupuji padélané vyrobky do dodavatelského retézce s
potenciadlné katastrofalnimi nasledky.

Zachyceni padélanych vyrobku: V pfipadé, ze MS Technik
zjisti padélané materialy, budou tyto materidly umistény
do karantény a bude provedeno Setfeni s cilem odhalit
zdroj. UpIné podrobnosti o porugeni budou ozndmeny
pfislusnému vladnimu orgédnu dozoru nad obchodem
(trading standards) pro trestni Setreni.

13. COUNTERFEIT PARTS

Counterfeit products are defined as being those that are
misrepresented in their origins or quality.

Prevention of it: There are two main ways that
manufacturers can help to guard against counterfeit goods
entering the supply chain. These are marking the products
and packaging with identifiable data and/or logo and
protecting the supply chain.

MS technik Prevention Policy is based on having a secure
supply chain. This method of preventing counterfeit parts
entering the industry. Material whose origin, age,
composition, configuration, certification status or other
characteristic (including whether or not the material has
been used previously) has been falsely represented by:
e  misleading marking of the material, labelling or
packaging
. misleading documentation; or
e any other means, including failing to disclose
information. except where it has been
demonstrated that the misrepresentation was not
the result of dishonesty by the supplier or external
provider within the supply chain
Suppliers: MS technik only use approved suppliers for
purchases of raw materials and components. These
materials are verified on receipt and held in our secure
warehouse; the company maintains a quality system
accredited to IATF 16949 .

Batch Traceability: MS Technik products show batch codes
on the packaging. The batch code enables the original
component and any sub-component to be traced back to
their origin.

Gray (or Dark) Market: The grey market is where goods are
traded outside of the manufacturers authorised trading
channels. Buying from this gray market, although not illegal,
does carry risk. This is when counterfeit products are most
likely to enter the supply chain with potentially catastrophic
results

Encountering Counterfeit Products: In the event that MS
technik discovers counterfeit materials, those materials will
be quarantined, and an investigation will be undertaken to
discover the source. Full details of the infringement will be
reported to the appropriate government trading standards
agency for criminal investigation.

14. FINANCNi ODPOVEDNOST

MS Technik ma povinnost plnit pravni pozadavky a
udrZovat vysoky standard obchodni etiky, jakoZ i

14. FINANCIAL RESPONSIBILITY

MS Technik has a responsibility to fulfill legal requirements
and to maintain a high standard of business ethics as well as




zajistovat soulad s narodnimi politikami a pravnimi
predpisy tykajicimi se finan¢ni odpovédnosti.

ensuring compliance with national policies and laws
regarding financial responsibility.

15. LIDSKA PRAVA A ZAMESTNAVANI
MLADISTVYCH

Zavazujeme se respektovat zdkladni lidska prava,
dlstojnost a rovné zachazeni se vSemi osobami bez
jakékoli diskriminace ¢i obtéZzovani. Ve vsech
pracovnépravnich vztazich budeme postupovat v souladu
s legislativou Ceské republiky a uplatfiovat zasady
rovnosti prilezitosti.

Rovné zachdazeni a nediskriminace: Budeme dodrzovat
zakladni lidska prava a vyhneme se jakymkoliv formam
diskriminace.

Mladistvi a nebezpecné prace: Nebudeme vyuZivat k
praci zaméstnance mladsi 18 let na prace zdravi Skodlivé.

Zdakaz détské prace: Nebudeme vyuZivat k praci déti
mladsi 15 let véetné.

Shoda s legislativou: V pracovnépravnich vztazich
budeme dodrzovat legislativu Ceské republiky (véetné
pravidel pro pracovni dobu, no¢ni praci mladistvych a
BOZP).

15. HUMAN RIGHTS AND EMPLOYMENT OF
YOUNG PERSONS

We commit to respecting fundamental human rights,
dignity, and equal treatment for all, free from any
discrimination or harassment. In all employment
relationships, we will act in compliance with the laws of the
Czech Republic and apply equal opportunity principles.

Equal treatment & non-discrimination: We will respect basic
human rights and avoid any form of discrimination.

Young workers & hazardous work: We will not assign
employees under 18 to hazardous work or work harmful to
their health, as defined by law.

Prohibition of child labour: We will not employ children
under 15 years of age (inclusive).

Legal compliance: In all employment matters we will comply
with the laws of the Czech Republic (including rules on
working time, night work restrictions for young workers, and
occupational health and safety).

16. SLUSNE CHOVANI A PROFESIONALNI
VYSTUPOVANI

MS Technik buduje kulturu respektu a spoluprace. Kazdy
zaméstnanec je povinen chovat se korektné a zdvofrile
vUci koleglim i externim partnerdm (zakazniklm,
dodavatelim, auditordm a navstévam) a reprezentovat
spolecnost profesionalné.

e Respekt a dlstojnost: Bez diskriminace, Sikany
a obtéZovani. Vidy jedname slusné a férové.

e  Komunikace: Mluvime vécné, zdvofile a bez
vulgarism(. Aktivné naslouchame, davame
konstruktivni zpétnou vazbu a nesitime
pomluvy.

e Spolupréce: Sdilime informace potrebné k
praci, dodrzujeme dohody a terminy, chyby
pfiznavame a napravujeme.

e Vystupovani navenek: PInime slibené zavazky,
vyhybdme se konfliktnimu a agresivnimu
chovani, zachovavame profesiondlnitoniv
narocnych situacich.

e Ochrana informaci: Chranime dlvérné a osobni
udaje kolegl a partnerd; sdilime pouze to, co je
nezbytné a v souladu s predpisy.

e  Stfet z&jmU a dary: Predchazime stfetim
zajmU; dary a pozornosti pfijimdme jen v
rozsahu povoleném internimi pravidly.

e On-line a socidlni sité: Dodrzujeme stejné
standardy slusnosti jako pfi osobni komunikaci;
nezverejnujeme interni ani klientské informace.

e  Bezpecné prostfedi: DodrZzujeme pravidla BOZP
a interni/externi provozni rady; zdrzujeme se
alkoholu a navykovych latek v préci.

e  Resenispord: Spory fedime vécnéas
respektem; pokud je nelze urovnat, obracime
se na vedouciho nebo HR. Spole¢nost
nepfipousti odvetna opatreni vici osobam,
které v dobré vife nahlasi nevhodné chovani.

16. RESPECTFUL CONDUCT AND PROFESSIONAL
DEMEANOR

MS Technik fosters a culture of respect and collaboration.
Every employee must act courteously and appropriately
toward colleagues and external partners (customers,
suppliers, auditors, and visitors) and represent the company
professionally.

e  Respect and dignity: No discrimination, bullying, or
harassment. We always act politely and fairly.

e Communication: We speak factually, courteously,
and without profanity. We listen actively, give
constructive feedback, and do not spread rumors.

e  Collaboration: We share information necessary for
work, honor agreements and deadlines,
acknowledge mistakes, and correct them.

e  External conduct: We keep our commitments,
avoid confrontational or aggressive behavior, and
maintain a professional tone even in challenging
situations.

e  Protection of information: We safeguard
confidential and personal data of colleagues and
partners; we share only what is necessary and
compliant with regulations.

e  Conflicts of interest and gifts: We avoid conflicts of
interest; gifts and hospitality are accepted only
within limits set by internal rules.

e Online and social media: We follow the same
standards of civility as in person and do not
disclose internal or client information.

e  Safe environment: We follow HSE/OSH rules and
applicable site regulations; we abstain from
alcohol and drugs at work.

e  Dispute resolution: We address disputes factually
and respectfully; if unresolved, we contact a
manager or HR. The company prohibits retaliation
against anyone who, in good faith, reports
inappropriate conduct.




17. 0ZNAMOVANI

Podporujeme viechny, aby se ozvali (nahlasili), pokud
maji dvod se domnivat, Ze k pochybeni nebo
nevhodnému jednani doslo, dochazi nebo
pravdépodobné dojde. Ozndmeni budou resena citlivé a
budou prijata odpovidajici opatreni.

Ptiklady zéleZitosti vhodnych k ozndmeni zahrnuji:

jakykoli trestny Cin;

nedodrzeni zakonnych nebo regulatornich
povinnosti (napr. BOZP);

neopravnéné a/nebo nespravné pouZziti
finanénich prostredkd ¢i majetku spolec¢nosti;
justi¢ni pochybent;

ohroZeni zdravi nebo bezpecnosti osoby;
poskozeni zivotniho prostredi;

umyslné zatajeni kteréhokoli z vyse uvedeného.

Tento kandl neni urcen pro osobni pracovnépravni
stiznosti (mzda, hodnoceni vykonu, osobni konflikty),
ledazZe se zaroven tykaji nékterého z vyse uvedenych
protipravnich jednani. Osobni HR zéleZitosti by mély
nasledovat standardni HR proces.

Kanaly pro oznamovani
Ozndmeni mlZete podat oteviené nebo anonymné
prostrednictvim nékterého z nasledujicich kanald:

1.

3.

4.

PF¥imy nadfizeny — nahlaste véc svému pfimému
vedoucimu, ktery ji bude resit davérné.

E-mail na Compliance: info@mstechnik.cz
Fyzicka schranka Speak-Up — zapeceténd obalka
do HR Speak-Up Boxu umisténého na
personalnim oddéleni.

Dodavatelé a tfeti strany — dodavatelé, smluvni
partnefi a jejich zaméstnanci mohou pouZit
stejné kanaly.

Duvérnost, anonymita a ochrana udaja

Chranime dlvérnost oznameni a identitu
oznamovateld i svédkd; informace sdilime
pouze s osobami, které je potfebuji znat pro
feseni pripadu.

Anonymni ozndmeni jsou pfijimana; uvedte
prosim dostatek detaild a dikazt pro ucinné
posouzeni.

Osobni Udaje budou zpracovavany pouze v
nezbytném rozsahu pro posouzeni, vysetreni a
nasledné kroky a uchovavany v souladu s
nasimi pravidly pro archivaci.

Zakaz odvetnych opatfeni

Prisné zakazujeme odvetu vici komukoli, kdo v dobré vife
ucini oznadmeni nebo se Ucastni vysetifovani, i kdyz se
podezfeni nepotvrdi. Odvetna opatreni povedou k
disciplinarnim krokdm. Védomé nepravdiva ¢i zlovolna
oznadmeni mohou rovnéz vést k disciplinarnim krokdm.

Jak naklddame s ozndmenimi (Casové ramce)

1.

Potvrzeni pfijeti: potvrzeni do 7 kalendafnich
dnl (pokud jsou k dispozici kontaktni tdaje).
Posouzeni: Gvodni tridéni k uréeni rozsahu,
naléhavosti a dalsich kroku.

Setfeni: provede se nestranné a spravedlivé
vySetteni. Cilem je uzavfit véc do 3 mésicl,
pokud je to mozné; slozité pripady mohou trvat
déle.

Vysledek a opatfeni: mohou zahrnovat
napravna Ci disciplinarni opatreni, zlepseni
procesu, vymahani skod nebo postoupeni
organdm.

17. WHISTLEBLOWING

We encourage everyone to speak up if they have reason to
believe that misconduct or malpractice has occurred, is
occurring, or is likely to occur. Reports will be handled
sensitively and appropriate action will be taken.

Examples of reportable concerns include:

e any criminal offence;

e  failure to comply with legal or regulatory

obligations (e.g., Health & Safety);

e  unauthorised and/or improper use of company
funds or assets;
a miscarriage of justice;
endangering an individual’s health or safety;
damage to the environment;

e  deliberate concealment of any of the above.
This channel is not for personal employment grievances
(pay, performance reviews, interpersonal conflicts) unless
they also involve wrongdoing listed above. Personal HR
matters should follow the standard HR process.

Reporting channels
You may report concerns openly or anonymously through
any of the following channels:
1. Line Manager — report to your immediate
manager, who will treat the matter confidentially.
2. Compliance email: info@mstechnik.cz
3. Physical Speak-Up box — sealed envelope to the HR
Speak-Up Box located at HR Department
4.  Suppliers & third parties — suppliers, contractors,
and their employees may use the same channels.

Confidentiality, anonymity & data protection

e  We protect the confidentiality of reports and the
identity of reporters and witnesses, sharing details
only with those who need to know to handle the
concern.

e  Anonymous reports are accepted; please provide
enough detail and any evidence to enable an
effective review.

e  Personal data will be processed only as necessary
for assessment, investigation, and follow-up, and
retained in line with our retention rules.

Non-retaliation

We strictly prohibit retaliation against anyone who makes a
report or participates in an investigation in good faith, even
if the concern is not substantiated. Retaliation will result in
disciplinary action. Knowingly false or malicious reports may
also lead to disciplinary action.

How we handle reports (timelines)

1.  Acknowledgement: we confirm receipt within 7
calendar days (where contact details are
available).

2. Assessment: we conduct an initial triage to
determine scope, urgency, and next steps.

3. Investigation: a fair, impartial investigation will be
carried out. We aim to conclude within 3 months
where feasible; complex cases may take longer.

4.  Outcome & actions: outcomes may include
corrective or disciplinary measures, process
improvements, recovery of losses, or referral to
authorities.




Zpétna vazba: pokud je to pfimérené a v 5. Feedback: where appropriate and subject to
souladu s davérnosti, poskytneme confidentiality, we provide feedback to the

oznamovateli informaci o vysledku a pfijatych reporter on the outcome and actions taken.
opatrenich.




